
LGBTQ Businesses and Lawyers the Focus 
of New Partnership at Porter Wright

Shortly after lawyer Ron Hicks, at age 39, came 
out as gay to his friends, family members and 
employers, he began to center his law practice on 
the LGBTQ business community. Hicks said he 
found that he could more easily relate to LGBTQ 
business owners to provide legal services and help 
their businesses thrive.

“When I decided to come out, I thought it was 
important for [LGBTQ] business owners to know 
that I’m out and that I’ll talk to them because I had 
a similar story to them,” said Hicks, a Pittsburgh-
based lawyer now in his 50s.

Hicks is hoping to expand business opportuni-
ties for both LGBTQ-business owners and lawyers 
through a new corporate partnership between his 
firm, Porter Wright Morris & Arthur, and the 
National LGBT Chamber of Commerce (NGLCC).

Under the partnership, the Columbus, Ohio-based 
Am Law 200 firm will seek out co-counsel rela-
tionships for client matters with solo practitioners 
and small law firms that have been certified as an 
LGBTQ-owned business, Hicks said.

“[The partnership will] allow firms like Porter 
Wright to partner with other types of minority law 
firms to work together to provide a great quality 
product to in-house general counsel,” he said.

In turn, Hicks said the Porter Wright and NGLCC 
partnership will allow LGBTQ-certified business 
owners affiliated with NGLCC to diversify their list 
of legal service providers.

The NGLCC, the only organization certifying 
LGBTQ-owned businesses, is a nonprofit group 
dedicated to expanding economic opportunities and 
advancement for people in the LGBTQ business 
community.
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LGBTQ-owned businesses contribute an esti-
mated $1.7 trillion to the U.S. economy, Porter 
Wright noted.

In a statement last week, Justin Nelson, NGLCC’s 
co-founder and president, said Porter Wright is serv-
ing as a role model for other law firms. “Partnering 
with the NGLCC is a logical step for many law firms 
that seek to advance their diversity values while also 
attracting and maintaining Fortune 1000 clients by 
mirroring their inclusion practices, including sup-
plier diversity,” Nelson said.

Porter Wright will join more than 200 corpo-
rate partners working with the NGLCC, including 
Verizon, Delta Airlines, Apple and other compa-
nies that have spent hundreds of millions of dollars 
throughout their supply chains doing business with 
the organization’s certified LGBTQ-owned compa-
nies, according to NGLCC.

Hicks has been involved with NGLCC more 
than half a decade, and he currently serves on the 
organization’s National Legal Industry counsel and 
its Supplier Certification Committee. Hicks, who 
joined Porter Wright in July, previously spent 32 
years at Pittsburgh boutique Meyer, Unkovic & 
Scott.

When he began his law career in the 1990s, and 
even after he came out, he did not want to be 
defined by his sexuality; just as a good attorney. 
Now, he said he realizes the importance of visibility.

In a state without legal business protections for 
members of the LGBTQ community, Hicks said 
business owners in Pennsylvania were less likely to 

consult attorneys or accountants because they didn’t 
want to be judged.

In the last 15 years, the commercial litigator 
started focusing on specifically representing LGBTQ 
business owners.

“It’s extremely important that people under-
stand—I’m a gay lawyer,” he said. “I tell people all 
the time. It’s important for the younger generation 
that they have role models out there.”

Hicks said Porter Wright’s partnership with 
NGLCC is one of the ways in which his firm has 
shown its commitment to supporting diversity and 
inclusion. He noted the firm’s participation in the 
Mansfield Rule, which focuses on hiring and retain-
ing women, lawyers of color, lawyers with disabili-
ties and LGBTQ lawyers, as well as placing them in 
leadership positions and in line for promotions.

“There were a number of things in place that 
demonstrated [Porter Wright] had a commitment 
to deepen my practice as an LGBTQ attorney,” he 
said.

Last week, Hicks was at the NGLCC International 
Business and Leadership Conference in Tampa, 
Florida, where he was inspired with this advice: be 
who you are, and use that to your advantage.

“Don’t hide your differences,” he said. “Celebrate 
them, find a way to use them.”

Samantha Stokes, based in New York, is a staff 
reporter at American Lawyer covering the business of 
law. You can reach her at sstokes@alm.com or on Twit-
ter: @stokessamanthaj.
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